
NEW JERSEY COALITION TO END DOMESTIC VIOLENCE 
 

JOB DESCRIPTION 
 
Job Title:  Economic Justice Coordinator 
 
Work Hours: Usually Monday – Friday, 9:00 a.m. – 5:00 p.m., occasional evenings 

and weekends, some work from home hours available  
 
Supervisor:   Housing and Economic Justice Manager 
 
Job Status:  Exempt  
 
 
Position Summary:  
 
Under the supervision of the Housing and Economic Justice Manager, the Economic 
Justice Coordinator will coordinate NJCEDV’s economic justice efforts, with special 
attention to coordinating outreach and support for organizations that serve historically 
marginalized populations.  
 
Primary Job Responsibilities:  
 
1. Provide technical assistance and information to domestic violence programs, anti-
poverty agencies, and government agencies working with victims of domestic violence 
affected by poverty.  

2. Research economic justice legislation and policies affecting victims of domestic 
violence.  

3. Work with domestic violence programs to develop economic empowerment, housing 
stability and self-sufficiency initiatives that will help survivors. 

4. Maintain NJCEDV’s internal statistics related to economic justice.  

5. Connect with allied professionals at other organizations across New Jersey, other 
state coalitions, and national organizations.  

6. Collaborate with other staff to plan and implement NJCEDV’s annual conference, 
bimonthly membership meetings, advocate forums, and trainings.  

7.  Assist with the development of economic justice materials for domestic violence 
programs and allied organizations.   

8. Contribute to the monthly newsletter, social media posts, website, and other 
publications as requested.  

9. Represent NJCEDV on statewide committees, commissions, and task forces.  

 
Qualifications:  
 

1. A demonstrated understanding of and commitment to ending oppression and 
violence against women.  



2. Thorough understanding of domestic violence – its impacts, causes, and the 
intersection of other forms of oppression.   

3. Respect for and knowledge of different value systems; ability to understand and 
communicate with people of different socioeconomic and cultural backgrounds. 

4. Empowering, inclusive, and facilitative leadership and communication style.  
5. Must be self-directed, disciplined, and motivated. 
6. Excellent interpersonal, communication, public speaking, writing and 

presentation skills. 
7. Ability to engage partner agencies and communities in a positive manner. 
8. Ability to work well as part of a team and conduct oneself in a manner consistent 

with NJCEDV’s values and mission. 
9. Minimum of three years’ experience working in a local domestic violence service 

program or closely allied organization.  
10. Advanced technology skills, including proficiency in Windows (including Word, 

Excel, and Power Point) and online communications.  
11. Ability to organize and manage multiple projects.  
12. Commitment to creating an inclusive, safe, supportive, transparent, and positive 

work culture. 
13. Experience designing, developing, coordinating, and conducting trainings. 
14. Bilingualism preferred. 

 
Compensation:  
 

Compensation: Starting salary $50K-$60K per year, commensurate with 
experience, including health care benefits and paid time off. 
 
Position is exempt, full-time, and reports to the Housing and Economic 
Development Manager.  Our team approach encourages the sharing of 
responsibilities and reflects our commitment to inclusion and developing 
emerging leaders.  
 

To Apply:  
 

Please send resume and cover letter to chart@njcedv.org. NJCEDV strongly 
values diversity for the benefit of our team, our work and our collective movement 
to end violence.  

 
NJCEDV is proud to be an Equal Opportunity Employer and strongly encourages 
applicants from racially or ethnically diverse communities, LQBTQ communities, 

individuals with disabilities, and survivors to apply. 
 
 


